College Annual Assessment Reporting Form

Assessment related activities during 2012-13


College: Health and Human Development
Submitted by: Tami Abourezk
1. Please check the statements that best describe assessment practices and activities in your college for the academic year 2012-2013.

___A faculty member was selected to serve as the college assessment coordinator.

___A college assessment committee was developed.
_X_Student learning assessment was discussed with chairs at Administrative Council meetings.
___Student learning assessment was presented or discussed at a college wide meeting with faculty.

___A college assessment database and/or assessment website was made available.
__X_A college assessment plan was developed or updated if already developed.
_X__One or more college level student learning outcomes (CSLOs) were reviewed.
_X__One or more college level student learning outcomes (CSLOs) were assessed.

2. If you have a college assessment coordinator, please list (or attach) the selection criteria and responsibilities for this position.
The CHHD Assessment Committee is a standing committee created to ensure quality student learning assessment at the college and department levels. The committee membership is comprised of faculty who hold the position as assessment liaison from each of the nine departments with facilitation from the dean’s office. As such there is not a single college assessment coordinator.
3. If you have college-level learning outcomes, please list here or attach them to this report. Please underline those that have been modified or added new. 
SLO 1: Ethical and Professional Standards: Students will adhere to the ethical and professional standards deemed essential in their professional practice.

1.1 Practitioner’s Code
1.2 Comportment Code
1.3 Human Relations Code

1.4 Ethical Code
SLO 2 Cultural Competencies: Students will actively engage in diverse local and global communities, demonstrating knowledge of multi-cultural differences and disparities of the health and well-being of individuals and families.
2.1 Sensitivity Code

2.2 Cultural Awareness

2.3 Disparities of Health and Well-Being
4. If you have a college assessment committee, please answer the following questions.
a. How were members selected for the college assessment committee?  See above
b. How often did the college assessment committee meet? The college committee meets every third Monday of each month.
c. What are the objectives or purposes of the college assessment committee? (Do you focus on program level assessment, college level assessment or both? Do you provide mentoring to new assessment liaisons?)  
The College of Health and Human Development (CHHD) is committed to assessment and has made it one of its priorities. It has established procedures in place to ensure each department conducts assessments of its program student learning outcomes; the college plans and conducts assessment of student learning outcomes that are identified as important and unique to the programs offered within the college; reports that involve assessment, including accreditation and self-study reports, are carefully reviewed. In place is the CHHD Assessment Committee, a standing committee that meets monthly with assessment liaisons from each CHHD department.

5. If you assessed one or more of your college level student learning outcomes (CSLOs), please respond to the following questions.

a. What CSLO(s) did you assess and how did you assess it? Include course alignments as well as use of direct and/or indirect assessments. 

We assessed CHHD SLO 1: Ethical and Professional Standards: Students will adhere to the ethical and professional standards deemed essential in their professional practice. We did so using a direct assessment tool (i.e., CHHD Comportment Code Survey). The Comportment Code Survey was developed by the college committee and administered in a variety of capstone courses/experiences/field-based and/or clinical settings in 8 departments. Students were evaluated by their preceptors.

What were the findings or results of your assessment study?

Overall, students received average scores ranging from 4.09 to 5 on a 5 point scale (5= strongly agreed) for Professional Demeanor/Rapport, Work Habits and Dress/Appearance. We anticipated that the scores would be in this range as this assessment was done at an exit juncture.
b. How will the results or evidence be used to improve program quality?

Because this was a pilot test of this newly developed tool, the assessment committee will review and make any modifications to the instrument. The intent is to continue to evaluate this SLO at exit points. We also expect that the department liaisons will discuss the results with their faculty and ensure that the expected behaviors aligned with this SLO will continue to be reinforced in the various department/program preparatory courses/experiences leading up to the capstone.  The college committee will continue to engage in a rich conversation across the programs with a focus on developing a common tool(s) to be used in the ongoing evaluation of this and the other college SLOs. 
6. Were any of the Five Big Learning Competencies (critical thinking, written communication, oral communication, quantitative analysis, and information competency) assessed at the college level this year? If yes, what were the results and what are you planning to do with the results? N/A
College Assessment Report is due October 28, 2013. Please submit as a PDF attachment to the Director of Academic Assessment,  Dr. Bonnie Paller (bonnie.paller@csun.edu).

